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In86od9c8ion

Participation in Annual reporting process 

SRXWKVLde MRQWeVVRUL ScKRRO (SSM) VeeNV WR cRPSO\ ZLWK WKe e[SecWaWLRQV RI WKe
AXVWUaOLaQ CXUULcXOXP, NSW EdXcaWLRQ SWaQdaUdV AXWKRULW\ (NESA), WKe MRQWeVVRUL
CXUULcXOXP aQd WKe NaWLRQaO QXaOLW\ FUaPeZRUN IRU EaUO\ CKLOdKRRd EdXcaWLRQ.
SRXWKVLde MRQWeVVRUL ScKRRO PaLQWaLQV WKe UeOeYaQW daWa aQd dRcXPeQWaWLRQ IRU, aQd
cRPSOLeV ZLWK, WKe UeSRUWLQJ UeTXLUePeQWV RI WKe MLQLVWeU IRU EdXcaWLRQ. DXULQJ 2020,
ScKRRO UeJLVWUaWLRQ ZaV VXcceVVIXOO\ UeQeZed IRU WKe SeULRd 2021 - 2025. SSM VWXdeQWV
VLW IRU NAPLAN aVVeVVPeQWV eacK \eaU. 
 
TKe PULQcLSaO LV UeVSRQVLbOe IRU cRRUdLQaWLQJ WKe ILQaO SUeSaUaWLRQ aQd dLVWULbXWLRQ RI WKe
AQQXaO ReSRUW WR NESA aQd RWKeU VWaNeKROdeUV aV UeTXLUed. DeWeUPLQaWLRQ RI WKe
VSecLILc cRQWeQW WR be LQcOXded LQ eacK VecWLRQ RI WKe ReSRUW aQd UeYLeZ RI WKe \eaUȇV
SURJUeVV, WR eQVXUe RQJRLQJ cRPSOLaQce, LV WKe ILQaO UeVSRQVLbLOLW\ RI WKe PULQcLSaO.

 
PUeSaUaWLRQ aQd SXbOLcaWLRQ RI WKe ReSRUW Ȃ OIILce cRS\, eOecWURQLc cRS\ aQd dLVWULbXWLRQ
RI WKe ReSRUW WR NESA aQd RWKeU VWaNeKROdeUV.

TKe SRXWKVLde cRPPXQLW\ acNQRZOedJe FLUVW NaWLRQV SeRSOe aV WKe UeVLOLeQW aQd
UeVRXUceIXO cXVWRdLaQV RI cRXQWU\, ZKRVe ZLVdRP aQd VWeZaUdVKLS KaYe VKaSed WKLV
OaQd. We Sa\ RXU UeVSecWV WR WKe DKaUaZaO PeRSOe RI WKe ERUa NaWLRQ RQ ZKRVe OaQdV
SRXWKVLde VWaQdV aQd ZKeUe Ze VWULYe WR ePbUace aQd YaOXe WKe SeUVSecWLYeV RI WKe
ZRUOd'V ROdeVW cRQWLQXRXV OLYLQJ cXOWXUe. Ma\ RXU cROOecWLYe eIIRUWV LQWeUWZLQe WKe ZLVdRP
RI WKe SaVW ZLWK WKe aVSLUaWLRQV RI WKe IXWXUe. 
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Chairperson's AnnXal Report - SoXthside Montessori Association 

On behalf of the Board of Directors of Southside Montessori School, Δ write this report to 
 acknowledge the support and growth of the School community during 2022 which had us
ending the pandemic and moving into rebuilding our school. 
 
The 2022 school year was all about rebuild, regrow and move forward. We saw many changes
during this time from everyone in our school, from management to teachers to parents and
students. We welcomed more Montessori qualified educators and staff, strengthening our
school. We received significant support from all parties in understanding the school's growth
phase and it was wonderful to bear witness to the resilience that enabled the community to
rise above challenges and excel.
 
Everything that was accomplished this year, we did together. Δ would like to highlight some of
those accomplishments; SSM introduced regular parent education sessions, established the
Under 3's Program (NΔDO and PCP), the school acquired funding from the Commonwealth
government to enhance the outdoor environment and we considered ways to improve the
educational experience that are values-aligned.
 
At every turn, we met each other with fortitude and kindness. We have a strong, cohesive
community with a shared desire to see our school grow and thrive. Each of us is a piece of the
SSM pu]]le and when we work together we make the picture complete. Δ am proud and
grateful for our SSM staff, children and families for their positive contributions. As the school
continues to evolve our values can be seen in the community and this visibility is instrumental
in paving ways forward.
 
Lastly, may Δ thank all the volunteers of the Southside Montessori School community who give
their time, expertise and energy to the school Ȃ these contributions make a difference to our
studentsȇ educational experience and to the school. The efforts of volunteers are a vital part of
the community and are appreciated by all. 
 
Alex Abrate 
 
Chair, Southside Montessori Society 
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Principal's AnnXal Report - SoXthside Montessori School
 

2022 has marked a year of transformation and consolidation for Southside Montessori School, with the
introduction of new programs to the school's offering and the refinement of existing programs to
reflect an authentic Montessori education. Whilst drawing inspiration from our roots, we have begun to
look closely at our context, the needs of children and their families and to be progressively responsive
in providing an aid to life for all of our students on their unique trajectories.

The community has continued to grow in diversity and this rich multiculturalism continues to
characterise the student body and our culture of inclusion and belonging. We continue to be anchored
by our school's history, the legacy of Dr Montessori for a world imbued with peace and the vision to
promote the rights of the child to an education that promotes flourishing.

The introduction of the Under 3 Program for parents and their babies/toddlers has reinvigorated the
school's spirit in renewing the opportunity for families to choose a Montessori education that caters to
their child's needs across the ages of 4 months-12 years. Southside has welcomed new families into
this Toddler community who are committed to learning more about the Montessori approach and in
fostering their child's desire for independence.

Our P & F Committee has continued their work in conjunction with the strategic vision shared by the
Board and the school in creating experiences and opportunities to connect children, staff and families
with the broader community. Their events have set a positive and philanthropic tone which has been
instrumental in creating waves of kindness that are echoed in the actions of the children.                                

The school embarked on an ambitious marketing plan to promote the benefits of a quality Montessori
education. The commitment and focus of the board, administration staff, parents and teachers to put
this plan into action is an example of the dedication and support of our school community.

By incorporating the best of what has been and the best of what is yet to come, the School can
continue to evolve and adapt to meet the changing needs of students in the 21st century whilst staying
true to the core principles that underpin a Montessori education. This approach equips students with
the tools they need to navigate an ever-changing landscape and to become active participants in
shaping their own futures.

Anchored by the rich heritage of Montessori education with an openness to embrace innovation and
progress, the School aims to create a transformative educational experience that prepares students
for success in 2022 and beyond.

ChariVVe SZeene\ - Principal 
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OĞĎ ĪiĒiýn

OĞĎ ĪalĞeĒ

OĞĎ miĒĒiýn

To create a learning ecosystem that positions our students as guardians of a
flourishing future who represent human-centric values by engaging a global
community.

CRQQecWLRQ - celebrating our uniqueness and oneness whilst embracing a sense
of belonging to a community with shared values
CROOabRUaWLRQ - Acknowledging and understanding differences and working in
partnership to achieve common goals
CRPPXQLW\ - Recognising and responding to the needs of others through acts
of service for the school and broader community
CXULRVLW\ - Fuelling inquiry-based thinking to encourage innovation
ΖQWeJULW\ - Guided by a moral compass and acting in accordance with ethical
principles

Our mission is to cultivate an authentic Montessori community that promotes
the development of the whole child, fostering an environment that inspires
learners to grow as compassionate, critical thinkers driven to generate positive
and meaningful change as they shape the future.

Developed over one hundred and fifty years ago, the Montessori philosophy is
underscored by a pedagogical approach that centres on the whole child. As children
evolve through the natural sequence of development, they build intellectual
independence through inquiry-based learning that leverages purposefully developed
concrete materials to inspire curiosity, foster critical thinking and promote learning. The
school follows the National Montessori Curriculum and integrates prescribed outcomes
from the NESA syllabi.



TeUP SWaJe 1 SWaJe 2 SWaJe 3 TRWaO

3 15 8 1 24

4 12 7 0 22

1 13 4 3 20

2 11 5 3 19

AJe (\eaUV) MaOe FePaOe TRWaO

4 - - -

5 1 1 2

6 4 3 7

7 3 0 3

8 2 0 2

9 2 3 5

10 1 0 1 

11 - - -
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Characteristics of the stXdent bod\ 

SSM Enrolment Profile - SXmmar\ 2022

Enrolment Profile - gender and age -  as at December 2022
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NAPLAN Standardised testing

Southside Montessori students in Year 3 and 5 sit for NAPLAN assessments each year. Please be advised
that due to the small cohort of students sitting NAPLAN our schoolȇs results are not posted on the M\
School website. 

The Montessori pedagogy fosters a love of learning, with a focus on developing independence and skills.
Success is individual to each child and is measured against progress made, rather than a benchmark that
makes comparisons relative to other students. SSM acknowledge there are many qualities valued in
Montessori education which are not measured through standardised testing. Nonetheless, we recognise
the value of NAPLAN as one assessment tool used to inform best practice.

The nature of individualised and personalised learning characteristic of a Montessori education means
children have reached different points along their learning pathway at the time of NAPLAN examinations
and this must be considered when analysing individual results.

Δn 2022, 5 students sat NAPLAN with 80% of those students achieving results well above the National
average for all exams including Reading, Writing, Conventions of Language and Numeracy. Δt is important
to note, the small cohort increases the variability from year to year, relative to a larger school.



P63fe77i32a0 Lea62i2g
S8aff

4a68ici4a8i32

PURYLGH FLUVW ALG (HL7AΔD001) 10

PURYLGH CP5 (HL7AΔD004) 11

BXLOGLQJ EYDFXDWLRQ 7UDLQLQJ & PRUWDEOH FLUH FLJKWLQJ ETXLSPHQW 5

AQDSK\OD[LV 7UDLQLQJ ĵ

AΔ6 PULQFLSDO ΔQGXFWLRQ CRXUVH 1

M6CA MRQWHVVRUL AGPLQLVWUDWRU'V CRXUVH 1

MRQWHVVRUL 6FKRROV CRPELQHG PURIHVVLRQDO DHYHORSPHQW DD\ 2

MHQWDO HHDOWK FLUVW ALG 8

ΔQGLJHQRXV SHUVSHFWLYHV 1

Re4368i2g A6ea İ
Teacher Professional learningĻ Accreditation and Qualifications

TeacheU SURfeVViRQal deYelRSPeQW 
6RXWKVLGH MRQWHVVRUL VWDII SDUWLFLSDWH LQ SURIHVVLRQDO OHDUQLQJ ZKLFK LQ 2022 KDV
FRPSULVHG ZRUNVKRSV, VHPLQDUV, OHFWXUHV DQG PHHWLQJV.

Le;e0 3f Acc6edi8a8i32 a88ai2ed
N91be6 3f

8eachi2g 78aff

CRQGLWLRQDO 0

PURYLVLRQDO 1

PURILFLHQW 2

E[SHULHQFHG 2

HLJKO\ AFFRPSOLVKHG (YROXQWDU\) 0

TeacheU AccUediWaWiRQ



Re4368i2g A6ea İ
Teacher Professional learningĻ Accreditation and Qualifications

DHWDLOV RI WHDFKLQJ VWDII (DV GHILQHG E\ WKH 7HDFKHU AFFUHGLWDWLRQ AFW 2004) ZKR DUH
UHVSRQVLEOH IRU GHOLYHULQJ WKH FXUULFXOXP LQ DFFRUGDQFH ZLWK WKH IROORZLQJ FDWHJRULHV: 

Le;e0 3f Acc6edi8a8i32 a88ai2ed N91be6 3f 8eachi2g 78aff

 7HDFKHUV KDYLQJ WHDFKHU TXDOLILFDWLRQV IURP D KLJKHU
HGXFDWLRQ LQVWLWXWLRQ ZLWKLQ AXVWUDOLD, RU DV UHFRJQLVHG

ZLWKLQ WKH NDWLRQDO OIILFH RI OYHUVHDV 6NLOO 5HFRJQLWLRQ (AEΔ-
NOO65) JXLGHOLQH

5

 
7HDFKHUV KDYLQJ D BDFKHORU GHJUHH IURP D KLJKHU HGXFDWLRQDO LQVWLWXWLRQ
ZLWKLQ AXVWUDOLD RU RQH UHFRJQLVHG ZLWKLQ WKH (AEΔ-NOO65) JXLGHOLQHV EXW

ODFN IRUPDO WHDFKHU HGXFDWLRQ TXDOLILFDWLRQV 
 

0

TeacheU QXaliificaWiRQV



Sch330 78aff S8aff 6e46e7e28a8i32

7HDFKLQJ VWDII 4

FXOO WLPH WHDFKLQJ VWDII 3

NRQ- WHDFKLQJ VWDII 5

Re4368i2g A6ea ı
Workforce composition

6RXWKVLGH MRQWHVVRUL KDG D VWDII UHWHQWLRQ UDWH RI 100 % LQ 2022 FRPSDUHG WR 28.6 %
LQ 2021.7KH 66M ZRUNIRUFH FRQVLVWV RI WHDFKHUV, VXSSRUW DQG DGPLQLVWUDWLRQ VWDII, ZLWK
ERWK WUDGLWLRQDO WHUWLDU\ DQG MRQWHVVRUL TXDOLILFDWLRQV. 6RXWKVLGH MRQWHVVRUL 6FKRRO GLG
QRW UHWDLQ VWDII LQ 2022 UHFRJQLVHG DV ΔQGLJHQRXV AXVWUDOLDQ RU 7RUUHV 6WUDLW ΔVODQGHU.



Re4368i2g A6ea Ĳ
Student Attendance

E[WHQGHG RU UHSHDWHG DEVHQFH LV XVXDOO\ GXH WR
LOOQHVV. AQ\ H[FHSWLRQ WR WKLV LV PDQDJHG
DFFRUGLQJ WR SDVWRUDO SURFHVVHV, LQLWLDOO\ WKURXJK
WKH FODVVURRP WHDFKHU DQG WKHUHDIWHU E\ WKH
PULQFLSDO, ZKHUH UHTXLUHG. PDUHQWV DQG FDUHJLYHUV
DUH UHTXLUHG WR UHSRUW SODQQHG DEVHQFHV LQ
DGYDQFH, ZKHUH H[WHQGHG OHDYH LV DSSURYHG E\
WKH PULQFLSDO LQ H[WHQXDWLQJ FLUFXPVWDQFHV RQO\.

AWWHQGDQFH UROOV DUH VXEPLWWHG HOHFWURQLFDOO\ WR 
 AGPLQLVWUDWLRQ E\ 9:30DP HDFK PRUQLQJ, ZKHUH
SODQQHG RU XQIRUHVHHQ DEVHQFHV DUH UHFRUGHG.

PDUHQWV UHSRUW DQ\ XQSODQQHG DEVHQFHV E\
SKRQH RU YLD WKH 66M 6FKRROVWUHDP DSS. AQ
DXWRPDWHG WH[W PHVVDJH IURP WKH 6FKRRO
PHVVDJLQJ V\VWHP LV VHQW WR SDUHQWV RI FKLOGUHQ
VWLOO DEVHQW DW 9:30DP. 5HVSRQVHV DUH PRQLWRUHG
DQG IDPLOLHV DUH FDOOHG E\ SKRQH VKRXOG IXUWKHU
LQIRUPDWLRQ EH UHTXLUHG. 7KHVH SURPSWV DOORZ XV
WR WUDFN DEVHQFHV DQG VXSSRUW WKH VDIHW\ RI
FKLOGUHQ. 

PDUWLDO DEVHQFHV DUH DOVR PRQLWRUHG WKURXJK WKH
DWWHQGDQFH UROO. LDWH DWWHQGDQFH RU HDUO\
GHSDUWXUHV DUH UHFRUGHG YLD AGPLQLVWUDWLRQ
ZKHUH SDUHQWV DUH UHTXLUHG WR VLJQ LQ/RXW.

SWXdeQW aWWeQdaQce UaWe

 
93.2%

 
93.4%

 
81.2%

  
90.5%

 
85.9%

 
90.7%

KLQGHUJDUWHQ

YHDU 1

YHDU 2

YHDU 3

YHDU 4

YHDU 5

98.4%
YHDU 6 

90.5%

WKROH VFKRRO



Re4368i2g A6ea ĳ
Enrolment Policy

EQURlPeQW aQd OUieQWaWiRQ PRlic\
6RXWKVLGH MRQWHVVRUL 6FKRRO LV D FRHGXFDWLRQDO PUH DQG PULPDU\ 6FKRRO SURYLGLQJ DQ
HGXFDWLRQ XQGHUSLQQHG E\ WKH SKLORVRSK\ RI DU MDULD MRQWHVVRUL DQG IXOILOOLQJ WKH HGXFDWLRQDO
UHTXLUHPHQWV RI WKH N6: EGXFDWLRQ 6WDQGDUGV AXWKRULW\ (NE6A).

ASSOLFDWLRQV DUH SURFHVVHG LQ RUGHU RI UHFHLSW DQG FRQVLGHUDWLRQ LV JLYHQ WR WKH DSSOLFDQWVȇ VXSSRUW
IRU WKH YDOXHV DQG SKLORVRSK\ RI WKH 6FKRRO, VLEOLQJV DOUHDG\ DWWHQGLQJ WKH 6FKRRO DQG RWKHU FULWHULD
GHWHUPLQHG E\ WKH 6FKRRO. 66M RIIHUV D PUHSDUDWRU\ MRQWHVVRUL SURJUDP LQ RXU C\FOH 1 FODVV ZKLFK
EXLOGV D VROLG IRXQGDWLRQ DV VWXGHQWV SURJUHVV WR RXU MRQWHVVRUL PULPDU\ (<HDUV 1-6) SURJUDP.
CRPPHQFHPHQW RI 6WDJH 2 LV URXJKO\ HTXLYDOHQW WR FRPPHQFHPHQW RI <HDU 1 LQ D WUDGLWLRQDO
VFKRRO.

OYeUYieZ Rf PURcedXUeV
7KH PULQFLSDO SURFHVVHV DOO HQUROPHQWV DQG LV DFFRXQWDEOH IRU UHYLHZLQJ DSSOLFDWLRQV IRU HQUROPHQW
DOLJQHG ZLWK WKH SROLF\:
1. PURFHVV DOO DSSOLFDWLRQV ZLWKLQ WKH 6FKRRO HQUROPHQW SROLF\
2. 7RXU DQG LQWHUYLHZ ERRNHG ZLWK WKH IDPLO\
3. 3 GD\ WULDO RIIHUHG IRU SURVSHFWLYH PULPDU\-DJHG VWXGHQWV FRQVLGHULQJ WKH DSSOLFDQWȇV VXSSRUWLQJ
VWDWHPHQW/ LQWHUYLHZ UHVSRQVHV UHJDUGLQJ WKHLU DELOLW\ DQG ZLOOLQJQHVV WR VXSSRUW WKH 6FKRRO HWKRV
4. CRQVLGHU HDFK DSSOLFDQWȇV HGXFDWLRQDO QHHGV, ZLWK LQIRUPDWLRQ JDWKHUHG LQ FRQVXOWDWLRQ ZLWK
SDUHQWV/FDUHJLYHUV/UHOHYDQW VWDNHKROGHUV.
5. ΔGHQWLI\ DQ\ VWUDWHJLHV UHTXLUHG WR DFFRPPRGDWH WKH DSSOLFDQW DQG WKH VFKRRO'V FDSDFLW\ WR PHHW
WKHVH QHHGV EHIRUH D GHFLVLRQ LV PDGH
6. ΔQWHUYLHZ LQ FRQVXOWDWLRQ ZLWK WHDFKHUV DQG PULQFLSDO ZKHUH WKH DSSOLFDQW LV ΔQIRUPHG RI WKH
RXWFRPH.

OI SDUWLFXODU LPSRUWDQFH ZKHQ FRQVLGHULQJ WKH DFFHSWDQFH RI WKH FKLOG, LV WKH FRPPLWPHQW RI WKH
FKLOGȇV IDPLO\ WR WKH MRQWHVVRUL SKLORVRSK\ DV D VWURQJ SDUWQHUVKLS EHWZHHQ KRPH DQG VFKRRO DV
ZHOO DV DQ DFWLYH LQWHUHVW LQ WKH VFKRRO SURYLGHV WKH PRVW EHQHILW IRU VWXGHQWV LQ WKHLU MRQWHVVRUL
HGXFDWLRQ. ΔQ DOLJQPHQW ZLWK WKH HWKRV RI DU MDULD MRQWHVVRUL, 66M ZHOFRPHV FKLOGUHQ RI DOO
EDFNJURXQGV DQG DELOLWLHV, ZKHUH SURJUDPV DUH GHVLJQHG WR PHHW WKH GLYHUVH QHHGV DQG VWDJHV RI
GHYHORSPHQW IRU DOO VWXGHQWV. EQUROPHQW LV DFFHSWHG RQ WKH DVVXPSWLRQ WKDW SDUHQW(V) ZLOO EH
VXSSRUWLYH RI WKH 6FKRRO PDQDJHPHQW WHDP DQG WKH SKLORVRSKLFDO IRXQGDWLRQV RI WKH 6FKRRO, ZLWK D
FRPPLWPHQW WR DGKHULQJ WR DSSURSULDWH SDWKZD\V ZKHQ IROORZLQJ XS RQ FRQFHUQV UHODWLQJ WR WKHLU
FKLOG.

AdPiVViRQV PRlic\
7KH HQUROPHQW SURFHVV DQG VHOHFWLRQ FULWHULD IRU RXU YDULRXV SURJUDPV LV RXWOLQHG EHORZ. AOO
HQUROPHQWV DUH SURFHVVHG WKURXJK WKH RIILFH RI WKH 5HJLVWUDU. 7R HQURO D FKLOG IRU PUH DQG PULPDU\,
DWWHQGDQFH DW D WRXU LV UHTXLUHG DORQJ ZLWK WKH FRUUHVSRQGLQJ DSSOLFDWLRQ IHH. AOO SURJUDPV DUH RIIHUHG
WKURXJKRXW WKH \HDU GHSHQGHQW RQ SODFHPHQWV DYDLODEOH LQ UHOHYDQW FODVVHV. 6WXGHQWV FXUUHQWO\
HQUROOHG LQ WKH C\FOH 1 SURJUDP (PUH-PULPDU\) DUH JLYHQ SUHIHUHQFH WR HQURO LQ WKH PULPDU\ SURJUDP.



PROLc\ VXPPaU\ APeQdPeQWV LQ 2022 AcceVV

SWXdeQW WeOIaUe: SSM LV
FRQFHUQHG DERXW WKH VRFLDO,
HPRWLRQDO, DQG SK\VLFDO ZHOO-EHLQJ
RI DOO VWXGHQWV LQ RXU FDUH DQG RXU
SROLFLHV DQG SURFHGXUHV WR VXSSRUW
FKLOG ZHOIDUH LQFOXGLQJ CKLOG
PURWHFWLRQ DUH XSGDWHG
DFFRPSDQLHG E\ UHJXODU WUDLQLQJ. 

TKH CKLOG PURWHFWLRQ PROLF\ DQG
PURFHGXUHV ZHUH UHYLVHG, LQFOXGLQJ WKH
ODQJXDJH, WR LQFOXGH WKH CULPHV AFW
OHJLVODWLRQ DQG VSHFLILFV DURXQG WKH
UHTXLUHPHQW WR SURWHFW DQG WR UHSRUW
RIIHQFHV. 

FDPLOLHV KDYH DFFHVV WR WKH
HOHFWURQLF YHUVLRQ RI WKLV SROLF\
WKURXJK WKH ZHEVLWH. SWDII KDYH
DFFHVV WR WKH OLYH, HOHFWURQLF YHUVLRQ
WKURXJK WKH SMS SWDII ΔQWUDQHW. HDUG
FRSLHV DUH DYDLODEOH DW
AGPLQLVWUDWLRQ.

EPeUJeQc\/cULVLV MaQaJePeQW: 
TKH SSM CULVLV PDQDJHPHQW SROLF\
UHIHUV WR WKH VHW RI VWUDWHJLHV,
SURFHGXUHV, DQG JXLGHOLQHV
LPSOHPHQWHG WR HIIHFWLYHO\ UHVSRQG
WR DQG PDQDJH FULVHV. ΔW DLPV WR
PLWLJDWH DQG PLQLPLVH SRWHQWLDO
GDPDJH, SURWHFW SHRSOH DQG DVVHWV,
DQG HQVXUH D VZLIW DQG FRRUGLQDWHG
UHVSRQVH GXULQJ FKDOOHQJLQJ
VLWXDWLRQV.

SSM DFNQRZOHGJHV WKH FROOHFWLYH
UHVSRQVLELOLW\ RI OHDGHUVKLS, VWDII,
IDPLOLHV DQG WKH FRPPXQLW\ LQ
UHVSRQGLQJ WR FULWLFDO LQFLGHQWV WKDW
FRPSURPLVH WKH VDIHW\ RU ZHOOEHLQJ
RI VWXGHQWV DQG RWKHU FRPPXQLW\
PHPEHUV.

TKH SROLF\ KDV EHHQ GHYHORSHG LQ 2022
WR DGGUHVV FULVLV PDQDJHPHQW LQ WKH
VFKRRO.

 SWDII KDYH DFFHVV WR WKH OLYH,
HOHFWURQLF YHUVLRQ WKURXJK WKH SMS
SWDII ΔQWUDQHW. HDUG FRSLHV DUH
DYDLODEOH DW AGPLQLVWUDWLRQ.

DLVcLSOLQe: SSM VWXGHQWV DUH
UHTXLUHG WR DGKHUH WR WKH SFKRRO'V
YDOXHV DQG HWKRV, ZKLFK DUH
XQGHUSLQQHG E\ RYHUDUFKLQJ UXOHV
RI FRQGXFW. SWXGHQWV DUH UHTXLUHG
WR IROORZ GLUHFWLYHV SURYLGHG E\
VWDII. 

ΔQ 2022, WKH VFKRRO GHYHORSHG D
CKDUWHU RI RHVSHFW DV D JXLGLQJ
GRFXPHQW IRU UHVSHFWIXO
UHODWLRQVKLSV DQG LQWHUDFWLRQV
ZLWKLQ WKH VFKRRO. TKH GRFXPHQW
SURYLGHV VWDWHPHQWV DOLJQHG ZLWK
MRQWHVVRUL SKLORVRSK\ DQG DUH
DOLJQHG ZLWK WKH VFKRRO'V ZHOIDUH
SROLF\.

TKH PROLF\ ZDV UHYLHZHG DQG WKH
CKDUWHU RI RHVSHFW ZDV LQFOXGHG LQ

2022.
 
 

FDPLOLHV KDYH DFFHVV WR WKH
HOHFWURQLF YHUVLRQ RI WKLV SROLF\
WKURXJK WKH ZHEVLWH. SWDII KDYH

DFFHVV WR WKH OLYH, HOHFWURQLF YHUVLRQ
WKURXJK WKH SMS SWDII ΔQWUDQHW. HDUG

FRSLHV DUH DYDLODEOH DW
AGPLQLVWUDWLRQ. TKH CKDUWHU LV

SRVWHG LQ WKH VFKRRO DQG
GRFXPHQWHG LQ WKH PDUHQW

HDQGERRN.

Reporting Area 8
Sch33l P3licie7



PROLc\ VXPPaU\ APeQdPeQWV LQ 2022 AcceVV

EQUROPeQW SROLc\:TKH EQUROPHQW
PROLF\ RXWOLQHV SURFHGXUHV IRU
IDPLOLHV WR PDNH DQ DSSOLFDWLRQ WR
WKH VFKRRO IRU HQUROPHQW. TKH PROLF\
LQGLFDWHV WKH SURFHVV E\ ZKLFK
DSSOLFDWLRQV DUH UHFHLYHG DQG
SURFHVVHG DV ZHOO DV WKH VFKRRO'V
GHWHUPLQDWLRQ RI FULWHULD XSRQ
DSSOLFDWLRQ RI D QHZ VWXGHQW. TKH
SROLF\ LV IDLU DQG HTXLWDEOH DQG
EDVHG RQ WKH VFKRRO'V FDSDFLW\ WR
PHHW WKH KROLVWLF QHHG RI D FKLOG
DQG WKHLU OHDUQLQJ LQ WKH MRQWHVVRUL
HQYLURQPHQW.TKH SROLF\ HQVXUHV
WKHUH LV WUDQVSDUHQF\ DQG
SURFHGXUDO IDLUQHVV LQ WKH
DVVHVVPHQW RI DSSOLFDWLRQV. 

PURFHGXUHV ZHUH DPHQGHG LQ OLQH ZLWK
WKH HYROYLQJ QHHGV RI WKH VFKRRO DQG
WKH SURYLVLRQ IRU SULPDU\-DJHG
VWXGHQWV HQWHULQJ WKH SURJUDP DW D
ODWHU VWDJH IURP DOWHUQDWLYH VHWWLQJV
VXFK DV PDLQVWUHDP VFKRROV.

FDPLOLHV KDYH DFFHVV WR WKH
HOHFWURQLF YHUVLRQ RI WKLV SROLF\
WKURXJK WKH ZHEVLWH. SWDII KDYH
DFFHVV WR WKH OLYH, HOHFWURQLF YHUVLRQ
WKURXJK WKH SSM SWDII ΔQWUDQHW. HDUG
FRSLHV DUH DYDLODEOH DW
AGPLQLVWUDWLRQ.

Reporting Area 8
Sch33l P3licie7



AUea RI LPSURYePeQW AcWLRQV WRZaUdV JRaO aWWaLQPeQW

0-3 PDUHQW/CKLOG PURJUDP
0-3 PDUHQW/CKLOG (SOD\JURXS) HVWDEOLVKHG WR HQJDJH IDPLOLHV ZLWK \RXQJHU

FKLOGUHQ DQG SURYLGH D JDWHZD\ LQWR WKH C\FOH 1 FODVV

PDUHQW HDQGERRN
ΔQ FRQVXOWDWLRQ ZLWK VWDII, D QHZ PDUHQW HDQGERRN KDV EHHQ GHYHORSHG

GHWDLOLQJ WKH VFKRRO'V YLVLRQ, PLVVLRQ JRDOV DV ZHOO DV NH\ SROLFLHV DQG
SURFHGXUHV.

RDLVH SURILOH DQG LQFUHDVH EUDQG
DZDUHQHVV

MDUNHWLQJ SODQ GHVLJQHG WR UDLVH WKH VFKRRO'V SURILOH LQ WKH LPPHGLDWH
FRPPXQLW\ DQG WR EURDGHQ WKH UHDFK RI RXU DXGLHQFH WKURXJK JUHDWHU

YLVLELOLW\ LQ WKH HGXFDWLRQ PDUNHW

EVWDEOLVK D XQLWHG FRPPXQLW\
WKURXJK IXQGUDLVLQJ HIIRUWV

P & F CRPPLWWHH HVWDEOLVKHG ZLWK FRPPXQLW\ FRQVXOWDWLRQ WR HQJDJH LQ
IXQGUDLVLQJ, FRPPXQLW\ QHWZRUNLQJ DQG WKH DFTXLVLWLRQ RI FRPPXQLW\ JUDQWV

GHQHUDWH JURZWK DQG
VXVWDLQDELOLW\ WKURXJK DOXPQL DQG

FRPPXQLW\ QHWZRUN

RHODWLRQVKLS EXLOGLQJ ZLWK DOXPQL WKURXJK JXHVW VSHDNHUV DQG IRXQGHUV RI WKH
SFKRRO

PDUHQW HQJDJHPHQW
PDUHQW HGXFDWLRQ VHVVLRQ FDOHQGDU VKDUHG WR LQFUHDVH XQGHUVWDQGLQJ DQG
DZDUHQHVV RI MRQWHVVRUL HGXFDWLRQ. OSHQ FODVVURRPV DQG CHOHEUDWLRQ RI

LHDUQLQJ HVWDEOLVKHG WR EXLOG SDUWQHUVKLSV EHWZHHQ KRPH DQG VFKRRO

SFKRRO FXOWXUH

A CKDUWHU RI RHVSHFW ZDV FR-GHYHORSHG E\ VWDII DQG IDPLOLHV WR UHLQIRUFH WKH
VFKRRO'V JXLGLQJ YDOXHV DOLJQHG ZLWK WKH PLVVLRQ, YLVLRQ DQG JRDOV IRU SSM.

SWXGHQWV ZHUH HQJDJHG LQ GHYHORSLQJ YLUWXHV WR FRPSOHPHQW WKH SXUSRVH RI
WKH FKDUWHU.

WHOOEHLQJ
SWXGHQW, SDUHQW DQG VWDII YRLFH FRQVLGHUHG WKURXJK VDWLVIDFWLRQ VXUYH\V
LPSOHPHQWHG JXQH 2022 DQG MD\ 2023 WR JDXJH WUXVW, HQJDJHPHQW DQG

ZHOOEHLQJ

Reporting Area 9
Sch33l de8e6mined im463;emen8 8a6ge87

School improYemenW ΔniWiaWiYeV



Reporting Area 10
Ini8ia8i;e7 463m38ing 6e74ec8 and 6e743n7ibili8>

CLYLFV DQG FLWL]HQVKLS DUH WKH FRUQHUVWRQH RI WKH SRXWKVLGH MRQWHVVRUL FRPPXQLW\, ZLWK WKH DLPV RI WKH
SFKRRO WR GHYHORS FLWL]HQV ZKR DFW ZLWK LQWHJULW\ DQG UHVSRQG ZLWK HPSDWK\. RHVSHFW LV D FRUH YDOXH
WKDW XQGHUSLQV RXU DSSURDFK WR OHDUQLQJ, ZKHUH VWXGHQWV DUH HQFRXUDJHG WR FR-FUHDWH DQ HQYLURQPHQW
WKDW IRVWHUV LQFOXVLYLW\ DQG HDFK SHUVRQ IHHOV D VHQVH RI EHORQJLQJ DQG SHUVRQDO YDOXH. RHVSHFW DQG
UHVSRQVLELOLW\ DUH HPEHGGHG ZLWKLQ RXU SUDFWLFHV WKDW KRQRXU JUDFH DQG FRXUWHV\. TKHVH JXLGHOLQHV
FRQWLQXH WR VXSSRUW WKH FKLOGUHQ DQG DGXOWV LQ RXU FRPPXQLW\, HQDEOLQJ WKHP WR IORXULVK.

 
AOLJQHG ZLWK MRQWHVVRUL SHGDJRJ\, VWXGHQWV DUH HQFRXUDJHG WR GHYHORS D VHQVH RI DXWRQRP\ DQG
DFFRXQWDELOLW\ DV D OHDUQHU. ΔQGHSHQGHQW FKRLFHV DUH SURYLGHG WKDW DOLJQ ZLWK WKH VWXGHQW'V FDSDFLW\,
LQWHUHVWV DQG WKDW SURYLGH SXUSRVHIXO DQG PHDQLQJIXO HQJDJHPHQW ZLWK WKH ZRUOG LQ ZKLFK ZH OHDUQ.

SSM UHFRJQLVHG PDQ\ NH\ FXOWXUDO HYHQWV WKURXJKRXW WKH \HDU WKDW IRVWHUHG D VHQVH RI EHORQJLQJ,
SURPRWLQJ UHVSHFW DQG UHVSRQVLELOLW\. PDUWLFLSDWLQJ LQ HDUPRQ\ DD\, ELG DO-FLWU , RHPHPEUDQFH DD\ DQG
COHDQ XS AXVWUDOLD DD\ KRQRXUHG D VHQVH RI FLWL]HQVKLS. A ZKROH VFKRRO RXWUHDFK SURJUDP ZDV
GHYHORSHG ZLWK WKH FRPPXQLW\ WR FR-RUGLQDWH D IRRG GULYH FDPSDLJQ IRU D YDOXHV-DOLJQHG RUJDQLVDWLRQ
LQ AXVWUDOLD, MDKERED'V PURPLVH.

SWXGHQW LHDGHUVKLS KDV EHHQ LPSOHPHQWHG ZLWKLQ RXU WUDQVLWLRQ SURJUDP, ZLWK D PHHU VXSSRUW - BXGG\-
V\VWHP HVWDEOLVKHG WR VXSSRUW FKLOGUHQ DV WKH\ PRYH EHWZHHQ F\FOHV. TKH SURJUDP SURPRWHV 
 OHDGHUVKLS, ZHOOEHLQJ, SRVLWLYH UHODWLRQVKLSV, UHVLOLHQFH, DQG PHQWDO DQG VRFLDO KHDOWK. 



Reporting Area 11
Pa6en8Ļ 789den8 and 8eache6 7a8i7fac8i3n

TKH SDUWLFLSDWLRQ DQG HQJDJHPHQW RI IDPLOLHV DUH ZHOFRPHG DQG HQFRXUDJHG LQ WKH VFKRRO. SRXWKVLGH
MRQWHVVRUL SFKRRO SURYLGHV YDULHG RSSRUWXQLWLHV DQG SODWIRUPV IRU WKH FRPPXQLW\ WR H[SUHVV WKHLU
YLHZV DQG EH KHDUG, WKHVH LQFOXGH PDUHQW EGXFDWLRQ VHVVLRQV, OEVHUYDWLRQ GD\V, OSHQ FODVVURRPV DV
ZHOO DV SDUHQW/WHDFKHU FRQIHUHQFHV. ΔQ JXQH 2023, D IRUPDO SWXGHQW SDWLVIDFWLRQ SXUYH\ ZDV FRQGXFWHG
ZLWK 12 VWXGHQWV DFURVV SWDJH 2 DQG 3 DQG FROODWHG WR UHSUHVHQW WKH GLVWULEXWLRQ RI UHVSRQVHV.

SWXdenW SaWiVfacWion SXrYe\: reVXlWV

TKH FKLOGUHQ DUH TXLWH VDWLVILHG ZLWK WKH RXWGRRU HQYLURQPHQW DQG WKH SOD\ VSDFH/HTXLSPHQW WKDW WKH\
KDYH DFFHVV WR RQ WKH OYDO. TKH\ DOVR EHOLHYH WKDW WKH VFKRRO FDUHV IRU WKH HQYLURQPHQW DQG WKDW LV
VLJQLILFDQWO\ GXH WR WKH LQWHUQDOO\ DVVLJQHG MREV WKDW WKH FKLOGUHQ SUDFWLVH GDLO\ WR ORRN DIWHU WKHLU
OHDUQLQJ HQYLURQPHQW DQG WKH H[WHUQDOO\ RUJDQLVHG HYHQWV VXFK DV COHDQ US AXVWUDOLD DD\ DQG WULSV WR
SDOW PDQ CUHHN. 

MRVW FKLOGUHQ IHHO YDOXHG DQG UHVSHFWHG DQG EHOLHYH WKH VFKRRO HQYLURQPHQW IDYRXUV NLQGQHVV,
HQFRXUDJLQJ FR-RSHUDWLRQ. MRVW RI WKH WLPH, WKH FKLOGUHQ HQMR\ ZKDW WKH\ DUH OHDUQLQJ, KRZHYHU,
VRPHWLPHV GR QRW OLNH EHLQJ DW VFKRRO GXH WR D ODFN RI RSSRUWXQLWLHV WR PDNH GHFLVLRQV DERXW WKHLU
OHDUQLQJ. 

SWXdenW SaWiVfacWion SXrYe\: VXmmar\ of reVXlWV



Re4368ing A6ea ĬĬ
Parent, student and teacher satisfaction

ΔQ Ma\ 2023, SSM cRQdXcWHd a IRUPaO PaUHQW SaWLVIacWLRQ SXUYH\ YLa GRRJOH FRUPV ZLWK a KLJK QXPbHU
RI RXU IaPLOLHV UHVSRQdLQJ IURP WKH 3 PaLQ SURJUaPV: PaUHQW-CKLOd, PUH aQd PULPaU\. RHVXOWV ZHUH
cROOaWHd WR UHSUHVHQW WKH dLVWULbXWLRQ RI UHVSRQVHV.

Parent Satisfaction Surve\: results



Re4368ing A6ea ĬĬ
Parent, student and teacher satisfaction

Parent Satisfaction Surve\: summar\ of results

48% RI IaPLOLHV aUH YHU\ VaWLVILHd ZLWK WKH ZHOcRPLQJ aQd VXSSRUWLYH cXOWXUH ZKLcK HQcRXUaJHV HacK cKLOd
WR JURZ aQd ZRUN WRZaUdV WKHLU SRWHQWLaO aQd IRVWHUV a SaUWQHUVKLS bHWZHHQ SaUHQWV aQd JXLdHV WR ZRUN
WRJHWKHU WR dHOLYHU KLJK TXaOLW\ HdXcaWLRQaO RXWcRPHV

84% RI IaPLOLHV aUH VaWLVILHd ZLWK WKH SULQcLSaO, WKH VcKRRO OHadHUVKLS WHaP, cOaVV dLUHcWRUV aQd aVVLVWaQWV.
aQd bHOLHYH WKaW SSM VWULYHV WR LPSURYH, adaSW aQd LQQRYaWH WR HQKaQcH HdXcaWLRQaO RIIHULQJV WR VWXdHQWV,
WKXV IaPLOLHV KaYH cRQILdHQcH LQ WKH IXWXUH dLUHcWLRQ RI SSM.

87% RI IaPLOLHV aUH TXLWH VaWLVILHd ZLWK SSM cRPPXQLcaWLRQ VWUaWHJ\ ZKLcK VSaQV RYHU PXOWLSOH PHdLa
cKaQQHOV VXcK aV HPaLO, SMS, H-QHZVOHWWHU, VcKRRO VWUHaP aQd VcKRRO ZHbVLWH. FaPLOLHV bHOLHYH WKaW aOO WKH
SOaWIRUPV PaQaJHd b\ WKH VcKRRO aUH HaV\ WR QaYLJaWH, cRQWaLQ UHOHYaQW aQd WLPHO\ LQIRUPaWLRQ, aUH NHSW
XS-WR-daWH, aQd UHVSRQVHV aUH SURPSW. FaPLOLHV aOVR aJUHH WKaW WKH SROLcLHV aQd SURcHdXUHV aW SSM aUH
cOHaUO\ dRcXPHQWHd. 

82% RI IaPLOLHV aUH VaWLVILHd ZLWK WKH MRQWHVVRUL cXUULcXOXP RIIHUHd aW SSM aV LW aOLJQV ZLWK WKH NESA
cXUULcXOXP aQd SUHSaUHV VWXdHQWV IRU WKH IXWXUH dHPaQdV RI VRcLHW\. 
87% RI IaPLOLHV aUH TXLWH VaWLVILHd ZLWK WKH cR-cXUULcXOaU acWLYLWLHV RIIHUHd aW SSM aQd bHOLHYH WKaW WKHLU
cKLOdUHQ aUH RIIHUHd YaULRXV RSSRUWXQLWLHV WR bH LQYROYHd LQ a ZLdH VHOHcWLRQ RI cR-cXUULcXOaU VSRUWV, PXVLc
aQd RWKHU.
84% RI IaPLOLHV aUH VaWLVILHd ZLWK WKH WHacKLQJ VWaQdaUdV aW SSM aQd bHOLHYH WKaW WKH VWaII aUH
NQRZOHdJHabOH, caSabOH aQd VWULYH IRU cRQWLQXRXV LPSURYHPHQW LQ WKHLU SURIHVVLRQaO SUacWLcH. 
93% RI IaPLOLHV aUH VaWLVILHd ZLWK WKH SUHSaUHd HQYLURQPHQWV aW SSM aQd bHOLHYH WKaW WKHUH LV HYLdHQcH RI
WKH MRQWHVVRUL cXUULcXOXP LQ WKH cOaVV aQd WKaW WKH cOaVVURRPV aUH cRQdXcLYH WR OHaUQLQJ. 
68% RI IaPLOLHV aUH  VaWLVILHd ZLWK WKH WLPHO\ aQd LQIRUPaWLYH acadHPLc UHSRUWV WKaW dHWaLO WKHLU cKLOdUHQȇV
SURJUHVV WKURXJKRXW WKH \HaU aQd aUH VXLWabO\ LQIRUPHd abRXW WKHLU cKLOdUHQ'V SURJUHVV RXWVLdH WKH
UHSRUWLQJ SHULRd WKURXJK SaUHQW-WHacKHU cRQIHUHQcHV aQd RbVHUYaWLRQV. 
85% RI IaPLOLHV aUH VaWLVILHd ZLWK WKH H[WHQW RI SaUHQW HQJaJHPHQW aW SSM bHcaXVH WKH\ aUH cRPIRUWabOH
H[SUHVVLQJ WKHLU RSLQLRQV UHOaWLQJ WR WKH HdXcaWLRQaO SURJUHVV RI WKHLU cKLOd aQd aUH SURYLdHd ZLWK cOHaU
LQIRUPaWLRQ RQ KRZ WKH\ caQ VXSSRUW WKHLU cKLOdȇV dHYHORSPHQW. SXbVHTXHQWO\, 78% IaPLOLHV aUH
cRPPLWWHd WR a ORQJ-WHUP aVVRcLaWLRQ ZLWK SSM aQd ZRXOd UHcRPPHQd SSM WR WKHLU cRPPXQLW\. 
75% RI IaPLOLHV aUH TXLWH VaWLVILHd ZLWK WKH H[WHQW RI VWXdHQW HQJaJHPHQW aW SSM aQd bHOLHYH WKaW WKHLU
cKLOd IHHOV YaOXHd aQd UHVSHcWHd. 
64% RI IaPLOLHV aUH TXLWH VaWLVILHd ZLWK WKH aPRXQW RI cRPPXQLcaWLRQ UHcHLYHd IURP WKH P&F cRPPLWWHH
aQd bHOLHYH WKaW WKH\ aUH SURYLdHd ZLWK RSSRUWXQLWLHV WR bH LQYROYHd ZLWK VcKRRO HYHQWV. 

33% RI IaPLOLHV aUH SRVLWLYHO\ aIIHcWHd b\ WKH VPaOO cRPPXQLW\ aW SSM ZKHUHaV 17% RI IaPLOLHV aSSUHcLaWH
WKH cRPIRUW aQd VXSSRUW SURYLdHd b\ WKH VcKRRO OHadHUVKLS WHaP aQd HdXcaWRUV. 17% RI IaPLOLHV aUH
aZaUH RI WKH AXWKHQWLc MRQWHVVRUL SUacWLcH UHIOHcWHd LQ aOO SSM SURcHdXUHV. 

27% RI IaPLOLHV ZRXOd OLNH WR VHH LPSURYHPHQWV LQ WKH YLVLbLOLW\ RI SSM aQd WR IXUWKHU aWWUacW IaPLOLHV IURP
WKH ZLdHU cRPPXQLW\. AOVR, 20% RI IaPLOLHV ZRXOd OLNH WR VHH LPSURYHPHQWV LQ WKH SaUHQW-WHacKHU
cRPPXQLcaWLRQ aQd VLPLOaUO\ 20% RI IaPLOLHV ZRXOd OLNH WR VHH LPSURYHPHQWV LQ WKH WHacKHU-VWXdHQW
cRPPXQLcaWLRQ. 

VaOXeV aQd CXOWXUe

LeadeUVhiS aQd DiUecWiRQ

CRPPXQicaWiRQ

CXUUicXOXP aQd CR-CXUUicXOaU SURgUaPV

SSM IaPLOLHV ZHUH aOVR aVNHd WR UHVSRQd WR WZR RSHQ-HQdHd TXHVWLRQV. RHVSRQVHV ZHUH cROOaWHd aQd VRPH RI
WKH HPHUJLQJ WKHPHV aUH OLVWHd bHORZ: 

Overall, 81% of families are satisfied with their e[perience at SSM.  



Re4368ing A6ea ĬĬ
Parent, student and teacher satisfaction

ΔQ Ma\ 2023, SSM cRQdXcWHd a SWaII SaWLVIacWLRQ SXUYH\ YLa GRRJOH FRUPV ZLWK aOO VWaII
PHPbHUV UHVSRQdLQJ. TKH VXUYH\ KaV bHHQ cROOaWHd WR VKRZ UHVSRQVHV WKaW UHSUHVHQW
OHYHOV RI VaWLVIacWLRQ acURVV a UaQJH RI dRPaLQV UHOaWHd WR WKHLU H[SHULHQcH LQ a
SURIHVVLRQaO caSacLW\.

Staff Satisfaction Surve\: results



Re4368ing A6ea ĬĬ
Parent, student and teacher satisfaction

Staff Satisfaction Surve\: summar\ of results

67% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH PLVVLRQ aQd JRaOV RI SSM, KaYH a JRRd XQdHUVWaQdLQJ RI WKH
PLVVLRQ aQd JRaOV, XQdHUVWaQd KRZ WKHLU ZRUN dLUHcWO\ cRQWULbXWHV WR WKH RYHUaOO VXccHVV RI SSM aQd
accRPSOLVKPHQW RI LWV PLVVLRQ
42% RI VWaII IHOW QHXWUaO abRXW WKH cRPPLWPHQW WR WHaPZRUN aQd WKH H[WHQW WR ZKLcK VWaII aQd SaUHQWV
ZRUN cRRSHUaWLYHO\ WRJHWKHU WR dHOLYHU KLJK-TXaOLW\ HdXcaWLRQaO RXWcRPHV. 
69% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH H[WHQW WR ZKLcK WKH\ IHHO YaOXHd aQd UHVSHcWHd aW SSM.

78% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH VWURQJ OHadHUVKLS VNLOOV RI WKH PaQaJHPHQW WHaP aQd WKH
cRPSHWHQcH RI WKH SULQcLSaO.
60% RI VWaII aUH VaWLVILHd ZLWK WKH XVHIXO aQd cRQVWUXcWLYH IHHdbacN WKH\ UHcHLYH IURP WKH SULQcLSaO aQd
WKH H[WHQW WR ZKLcK WKH\ caQ SaUWLcLSaWH HIIHcWLYHO\ LQ WKH JRaO VHWWLQJ SURcHVV dLUHcWO\ UHOaWLQJ WR
dHYHORSLQJ WKHLU caSabLOLWLHV aQd LPSURYLQJ SHUIRUPaQcH. 
76% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH ZRUN HQYLURQPHQW aV LW VXSSRUWV a baOaQcH bHWZHHQ ZRUN aQd
SHUVRQaO OLIH ZKLOH 5% RI VWaII bHOLHYH WKaW WKH SacH aQd WKH aPRXQW RI ZRUN aUH QRW UHaVRQabOH. 

57% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH TXaOLW\ RI WKH HdXcaWLRQaO SURJUaPV aQd aJUHH WKaW SHRSOH aUH
KHOd accRXQWabOH IRU WKH TXaOLW\ RI ZRUN WKH\ SURdXcH aQd bHOLHYH WKaW SSM LV HIIHcWLYH aW PHHWLQJ
SaUHQWVȇ QHHdV. 
59% RI VWaII IHHO TXLWH VaWLVILHd aW SSM bHcaXVH WKHLU VNLOOV aQd abLOLWLHV aUH XWLOLVHd HIIHcWLYHO\ aQd aUH
cRPIRUWabOH H[SUHVVLQJ WKHLU RSLQLRQV. TKLV UHVXOWV LQ UHaO MRb VaWLVIacWLRQ aQd cRPPLWPHQW WR a ORQJ-
WHUP aVVRcLaWLRQ ZLWK SSM. 
60% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH accHVVLbOH UHVRXUcHV aQd LQIRUPaWLRQ QHHdHd WR cRPSOHWH WKHLU
MRb HIIHcWLYHO\. 

 56% RI VWaII IHHO HPSRZHUHd WR PaQaJH WKHLU RZQ ZHOObHLQJ RU bHOLHYH WKH\ aUH SURYLdHd ZLWK WRROV WR
LPSURYH WKHLU ZHOObHLQJ aW ZRUN. OQ WKH RWKHU KaQd, 3% RI VWaII aUH TXLWH dLVVaWLVILHd ZLWK WKHLU RYHUaOO
ZHOObHLQJ cXUUHQWO\.
67% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH ZRUNSOacH KHaOWK aQd VaIHW\ PHaVXUHV LPSOHPHQWHd aW SSM. 

79% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH WUaQVSaUHQW cRPPXQLcaWLRQ VWUaWHJ\ LPSOHPHQWHd aW SSM. TKH\
bHOLHYH WKaW dHcLVLRQV aQd LVVXHV aIIHcWLQJ SSM aUH adHTXaWHO\ cRPPXQLcaWHd WKURXJK IRUPaO
cRPPXQLcaWLRQ cKaQQHOV. 
57% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH dRcXPHQWaWLRQ aQd accHVVLbLOLW\ RI WKH SROLcLHV aQd SURcHdXUHV.

59% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH adHTXaWH WUaLQLQJ/SURIHVVLRQaO dHYHORSPHQW RSSRUWXQLWLHV
RIIHUHd WR WKHP WR LPSURYH SHUIRUPaQcH. TKH VWaII aOVR bHOLHYH WKaW WKHLU ZRUN LV cKaOOHQJLQJ,
VWLPXOaWLQJ, aQd UHZaUdLQJ. 
66% RI VWaII aUH TXLWH VaWLVILHd ZLWK WKH IaLU aQd UHaVRQabOH HPSOR\PHQW SROLcLHV LPSOHPHQWHd aW SSM.

VaOXeV aQd CXOWXUe

SchRRO LeadeUVhiS

CXUUicXOXP aQd LeaUQiQg

HeaOWh, SafeW\ aQd WeOObeiQg

CRPPXQicaWiRQ

OSSRUWXQiWieV fRU GURZWh



Re4368ing A6ea ĬĬ
Parent, student and teacher satisfaction

43% RI VWaII aUH SRVLWLYHO\ aIIHcWHd b\ WKH dHdLcaWLRQ aQd cRPPLWPHQW RI WKH WHaP
WR UaLVH VWaQdaUdV aQd H[cHHd H[SHcWaWLRQV ZKLOH 29% RI VWaII aSSUHcLaWH WKH
VXSSRUWLYH aQd caOP HQYLURQPHQW aQd bHOLHYH WKaW LW LV cRQdXcLYH WR WKHLU
SURIHVVLRQaO JURZWK. 

44% RI VWaII ZRXOd OLNH WR VHH LPSURYHPHQWV LQ WKH VWUaWHJLc SOaQQLQJ aQd
JRYHUQaQcH RI WKH VcKRRO ZKLOH 22% RI VWaII ZRXOd OLNH WR VHH LPSURYHPHQWV LQ WKH
LPSOHPHQWaWLRQ RI aQ aXWKHQWLc MRQWHVVRUL SHdaJRJ\ aQd VLPLOaUO\ 22% RI VWaII
ZRXOd OLNH WR bH RIIHUHd PRUH RSSRUWXQLWLHV IRU SURIHVVLRQaO dHYHORSPHQW. 

SSM VWaII ZHUH aOVR aVNHd WR UHVSRQd WR WZR RSHQ-HQdHd TXHVWLRQV. RHVSRQVHV ZHUH
cROOaWHd aQd VRPH RI WKH HPHUJLQJ WKHPHV aUH OLVWHd bHORZ: 

 
Overall, 75% of staff are quite satisfied with their e[perience at SSM. 

Staff Satisfaction Surve\: results

Staff Satisfaction Surve\: summar\ of results
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SRXWhVide MRQWeVVRUi SchRRO - RecXUUeQW aQd CaSiWaO ΔQcRPe fRU 2022

SRXWhVide MRQWeVVRUi SchRRO - RecXUUeQW aQd CaSiWaO E[SeQdiWXUe fRU 2022
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